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	UNITED NATIONS DEVELOPMENT PROGRAMME

JOB DESCRIPTION




	I.  Position Information



	Job Code Title: Gender Specialist
Department: [insert name of responsible unit in the Country Office]
Activity: [insert country] National Human Development Report (NHDR) [insert year] on [insert theme]
Reports to: NHDR Lead Author
Timeframe: [insert expected duration of contract]
Contract: Special Service Agreement



	II. Organizational Context 



	Under the direct guidance and supervision of the NHDR team leader (supported by the local UNDP Focal Point), the Expert on Gender Issues is in charge of securing that gender differentials are systematically and consistently considered in all analyses for the report, including by conducting and promoting gender disaggregated analysis (gender and age disaggregated data collection and indicators), in particular in assessing policy impact, conclusions and recommendations, in giving special consideration to engendered policies that promotes equity in access and outcome. It can entail preparation of a background paper  according to the attached concept note, and of reviewing TOR for background papers and contributions to the NHDR in all areas.  Ensuring high quality and consistency of work, she/he provides assessment of and recommendations on the role of [insert theme of the report] in promoting gender equality. The Expert on Gender Issues works in close collaboration with [insert CO unit in charge of the NHDR] and the NHDR Team.
Background

“Human development is about people, about expanding their choices to live full, creative lives with freedom and dignity. Economic growth, increased trade and investment, technological advance – all are very important. But they are means, not ends. Fundamental to expanding human choices is building human capabilities: the range of things that people can be. The most basic capabilities for human development are living a long and healthy life, being educated, having a decent standard of living and enjoying political and civil freedoms to participate in the life of one’s community.”

For more than a decade, national and regional Human Development Report (HDR) teams have been helping to advance the human development conceptual framework and apply it to the most pressing development challenges of the day. Now published in over 135 countries, these reports, grounded in thorough analytic research, have become dynamic advocacy tools. They are helping to generate lively debates around the policies and actions needed to accelerate human development and achieve the Millennium Development Goals.

[insert short paragraph about NHDR previously published in the country]

[insert theme of the report]

[insert one or more paragraph about the relevance of the selected theme for the human development in the country]



	III. Functions / Key Results Expected



	Summary of key functions:

1. Review of/input to TORs for background papers and contributions to the NHDR in all areas for purposes of securing that gender differentials are systematically and consistently considered in all analyses for the report, including through gender disaggregated analysis (gender and age disaggregated data collection and indicators), in particular in assessing policy impact, conclusions and recommendations
2. Contributing to the respect of NHDR standards and approach in terms of quality, consistency and participatory approaches. 
3. Offer of recommendations to national stakeholders and their regional and international partners in order to promote human development in [insert name of the country]


	1. Based on the most recent available data, to make an assessment of:

· Impact of [insert the theme of the report] on gender issues 

· Achievements of [insert the theme of the report] in promoting gender equality (e.g. impact on quality of life for women, equal job opportunities, family and maternity protection, fighting family and gender-based violence etc.)

· Preparation of  a background paper by presenting and assessing achievements of and obstacles to [insert theme of the report] in promoting gender equality


	2. Contributing to the visibility of the report and the reliability of the findings:

· To assess how [insert the theme of the report] in the various sectors covered by the other chapters of the report affect gender issues

· To make available the list of references and data base used in preparing gender analysis for the NHDR
· advise to other contributors of material to the NHDR on the application of gendered analysis in data, indicators and policies
· Reviews the draft NHDR for overall use of gender differentiated analysis and recommendations


	3. Offer recommendations to national stakeholders and their regional and international partners in order to promote human development in [insert name of the country].
· To participate in the launching and other follow up events to answer media and public requests for clarification and additional information about NHDR findings in her/his field of expertise




	V. Competencies 



	· Demonstrates commitment to human development principles and values.

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

· Shares knowledge and experience

· Provides helpful feedback and advice

· Strong statistical and analytical skills

· Plans and produces quality results to meet established goals

· Generates innovative, practical solutions to challenging situations

· Conceptualizes and analyzes problems to identify key issues, underlying problems, and how they relate

· Demonstrates substantive and technical knowledge to meet responsibilities and post requirements with excellence

· Demonstrates strong oral and written communication skills

· Demonstrates openness to change and ability to manage complexities

· Responds positively to critical feedback and differing points of view




	VI. Recruitment Qualifications



	Education:
	Recognized degree (preferably PHD level) in social sciences.

	Experience:
	At least 10 years of relevant experience in Academia or research institutions, with documented application on gender analysis. Experience with international organisations is considered to be an asset. 

	Language Requirements:
	Excellent command of English and [insert national language] languages


� United Nations Development Programme (UNDP). 2003. Human Development Report 2003 – Millennium Development Goals: A Compact Among Nations to End Human Poverty, p. 28. New York: Oxford University Press.
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